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Reported Resources and Supports that are Helpful for StaffTop 3

Thank you to all who participated.  Look in the future for 
additional staff temperature checks.  Please see the HUB 
for resources to support your well-being.

1,035 802

44

86

Teaches Support Staff
EPEG PVPs, DP, DOI, AS

Regular staff meetings led by school principal, 
manager or director
Weekly video messages by our Superintendent

Health and Safety FAQs and Guidelines

Emotional 

Well-Being

Number of Staff 
who reported 
feeling Calm and 
Confident

Almost all of the time

934

More than half the time

749

Less than half the time

284

Staff identified the following 
needs for September:

Health and Safety orientations, 
protocols and resources
Timely H&S updates
Regular communication
Provide resources for blended 
learning
Provide access to needed 
technology
Provide collaboration and 
planning time for teachers
All employee groups 
acknowledge and appreciate the 
importance of each other

How were the surveys collated and what have we 
done with the results?
A team of staff from Surrey Schools Research and Evaluation Department led 
the work, collaborating with Building Professional Capacity Department,  to 
collate results and create a full report which was shared with the 
Superintendent's office and Human Resources. 

The intensity of the workload- 60%

Dealing with stress and anxiety- 66% 

Uncertainty about expectations - 70%

Balancing work and life - 60%

Use of Teams and other technology - 50%

What are we 
grappling 

with

Employees were able to select more 
than one challenge for this question

And some 
recommendations 
have already been 

acted upon


